Equity 
· Request within the group for four volunteers to come to the front

· Ask three of the volunteers to run as fast as they can on-the-spot for one minute

· Request that the fourth volunteer walk on the spot for the same duration

· At the end of this task present all four with the same reward

· Discuss amongst the group whether they considered this fair

· When the discussion reaches it's natural end, reveal to the group that the individual whom was asked to walk as opposed to run, injured their ankle at the weekend, so didn't run due to risk of further injury

This exercise is a good way to demonstrate the changing and varying needs of individuals and how it isn't always appropriate to treat everyone in the same way. 

Diversity

· Invite a few individuals to come to the front and to wear party hats with 'labels' stapled on to them.

· They should not see what is on the label - and others in the room should not tell them what the label says. They should be deliberately left feeling uneasy. 

· Inevitably people will look at them, and read the label. Those wearing the hats will not know what they are thinking.

· There should be no time spent introducing the aim of the exercise.

· Labels should be things that 'could' be true - but be things that others in the room may react to - perhaps finding them funny.

· Some ideas could be 'really enjoys ballroom dancing' - 'played in a flute band' - 'was a member of the young farmers' - statements that conger up something of a stereotype 

· After some time has passed -usually as you explain something relevant but not directly related to this exercise, revisit those wearing the hats.

NOTE: it is important that those wearing the hats should continue to be unaware of what is written on their label.

1. Ask those wearing the hats - how they feel?

2. Ask them how they felt when others in the room read what was on their label.

3. How would they feel if you said they should go for a walk and return keeping the hat on their head?

4. Would they be happy to meet the young people they work with/others in their peer group at this moment?

5. What about those not wearing hats - Ask them how did they feel when the exercise was introduced? Did they stare? Feel awkward around the individual wearing the hat?
Would they feel comfortable to accompany the individual wearing the hat out to purchase something from the local shop?

Introduce participants to the point of the exercise:
- To explore what it is like to be different and to encounter those who are different
- To feel what it is really like to stand out from those around you
- To be stared at without knowing what people are thinking - to be invited to stand beside that person in public and to share in their discomfort.

Interdependence

Distribute a sheet of paper to each individual and invite them to fold the paper twice, and then re-open it. In the four box areas on the sheet of paper, request that everyone draws an image or scribbles a few words to reflect:

1. Somewhere they felt safe as a child
2. Favorite Place
3. Person they admire most
4. Proudest Moment

· When finished ask each participant to lay down their sheet of paper in the middle of the floor/table.
· Invite participants to take turns in sharing their story of a safe space and so forth.
· Participants take time to share their piece as they feel comfortable to - and in no specific order

· When they complete they should identify two/three connections they can make between their stories and those shared by others.
· Others may want to randomly highlight a connection they have identified as the discussion processes.
· By the end of the exercise you will have a very visual representation of interdependence.

